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Abstract

In this article, the author touched upon the reasons for labor migration, the opinions of scientists, and
gave recommendations on the management of labor migration.
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MEXHAT MUTPALHUACUTA YNKUDB KETHUII CAGABJIAPHU BA BY
YKAPAEHHUHT OUJIATA TAHCUPU

Manoxat CaumnoBa
V36ekucron Pecny6MKacy kaMoat xaBpCU3IUIHY YHUBEPCUTETH,
“XusMaT GpaosIUATUHU TapOUSIBUU-TICUXOJOTHUK TabMUHIAII” Kadegpacu AOLEHT
ncuxoJsorusa ¢annapu 6ynnda ¢pancada gokropu (PhD)

AHHOTanua

Maskyp MakoJsiafia Mya/uiip MexHaT MUrpanuscura 4uKd6 KeTull cababsiapyd,  OJIMMJIAQPHUHT
duKpapura TyxTajraHia, MEXHaT MUTPALUSICHHU U0pa KUJIHII F03aCUaH TaBCUsiIap 6epub YTraH.

KanuT cy3/i1ap: MexHAaT MUrpanuscyd, WKTUMOUU-UKTUCOAWN, MabHAaBUW-MAaWIINWM, MCHAXOJOTUK
cababJsiap, KOHYHUI, HOKOHYHUH KUPUO KeJIUIL, UCJI0XOTJIap.

MMPUYHUHBI TPYIOBOH MUT'PALIUU U BJIMSAHUE 3TOIO IMPOIIECCA
HA CEMbIO

MasoxaTt Cannosa,
JloLleHT KadeApbl «YUeOHO-ICUX0JIOTUYECKOTO 00ecredeHH s CAY>KEOHOU 1eATeIbHOCTH»
YHUBepcUTeTa 0011leCTBEHHOM 6e30nacHOCTH Pecny6sinku Y36ekucTaH
JloKTOp dusocopuu B obs1actu ncuxosoruu (PhD)

AHHOTaAUA

B pgaHHOW cTaTbe aBTOpP 3aTPOHY/l MPUYHMHBI TPYAOBOM MUrpaldM, MHEHMUS Y4Y€HbIX, [JaJj
peKoMeH/allMU 10 yIpaBJIeHHUIO TPYA0BOU MUTpaLUe.

KinuyeBble CJI0OBa: TpyAoBas MUT'panm4, COraJIbHO-3KOHOMUKWYeCKas, ,ZLYXOBHO-6bITOBaH,
I[MCUXOJIOTUYECKHE IPUIHUHDI, IIPABOBLIE, HeJleraJibHbIN Bbe3/], pECIDOprI.
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Young writer Javlon Jovliev's popular novel "Don't be afraid” contains sentences like "a fatherless
generation has appeared in the villages". If we analyze it more deeply, the content of this sentence seems
to remind us that we need to pay more attention to the growing generation. A legitimate question arises,
"why do you shoot?", "what is the reason for this?". The reasons are very diverse. Let's list here the
reasons that motivate people to labor migration, which covers all nationalities, different strata, in a
word, all circles of people on Earth:

1. Socio-economic. Going to other countries in order to ensure material well-being, to meet the
aspirations of having a child, buying a house and a car.

2. Spiritual and domestic reason. It is a pity that the remarriage of one of the parents with a daughter
or son who has grown up, sometimes leads to negative consequences such as leaving the child to the
elderly, disobeying them or being unable to get used to the new family, and meeting with human
trafficking during labor migration.

3. Psychological. Family environment (due to stepfather, stepmother, sisters, brothers), emotional
pressure to prefer to work in a foreign country.

At this point, we found it necessary to define the term "migration”

Migration is the movement of people either within the country or to another country, and those who
move are called migrants. There are several types of such migration: internal and external migration.
Internal migration is moving from one region to another or from one settlement to another. External
migration is moving to another country or another continent. People moving to another country are
called emigrants, and people entering the country are called immigrants. Pilgrimage and nomadic life
are also included in the natural migration of the population.

Labor migration process:

To social development,

To the lifestyle of the population,

Capital movement,

Regional development,

Having a great impact on the formation of the legal and political culture of society, it itself undergoes
political, socio-economic, demographic and other changes.

A study of the causes of migration that is currently uncontrollable by humanity around the world, in
addition to the violation of the rights of migrants, discrimination on the basis of religion, race,
nationality, gender, and the impact they have on family members who remain in their country:

a) Family members live in a state of permanent waiting;

b) High feeling of anxiety;

c) Although at first they meet, talk, and stand by means of technical means, later the trust in their return
fades away;

g) Material security is especially important because it does not replace the spiritual nourishment of
being together.

If we dwell on the opinions of scientists regarding labor migration:

L.L. Rybakovsky divides the periodicity of the study of migration into four stages:

1. The pre-revolutionary period (approximately from the second half of the XIX century to 1917).

2. Before the war (20-30s of XX century);

3. The post-war period (approximately from the end of the 1950s to the beginning of the 90s).

4. Modern (from the beginning of the 90s of the 20th century to the beginning of 2000) [3].
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L. Allakhverdieva and V. Gabzalilova divide international migrants into several categories in their
articles [2]:

e Immigrants who are legally admitted to the country, who are eventually employed and take their place
in the labor market;

» Workers who are personally accepted as labor migrants or contracted by countries that rely on foreign
labor;
e [llegal immigrants, including labor migrants, usually occupy the lowest positions in the labor
hierarchy;
« Persons seeking asylum due to political reasons, as well as due to difficult economic conditions in their
country.
Tapinos [4] examines six aspects of migrant entry - legal/illegal, legal/illegal, economically active/not
employed. On this basis, he distinguishes six categories:
1. Migrants who entered the country legally have a permit to stay in the country, but they work illegally
either because this type of work is not on the list of jobs with a shortage of labor or because the permit
to stay in the country does not give them the right to work. (This category of migrants includes tourists,
family members of migrants without work permits, students and domestic workers with limited
opportunities in the labor market, and asylum seekers with limited employment opportunities).
2. Migrants who entered the country legally, but live and work illegally, or whose work permits are
invalid or whose other permits have expired, or who do not have a permit to stay in this country. It is
assumed that those who entered the country legally, but live there without a residence permit, cannot
work legally. (This category includes foreigners whose visas have expired - tourists, workers, household
helpers, separated persons who have not obtained the status of asylum seekers or who have lost their
immigrant status due to a decision).
3. Including the above-mentioned category of migrants themselves, but those who are not economically
active (these are either family members of the above-mentioned migrants, or legal residents who have
refused to be reunited with their families or who do not have the right).
4. Migrants who entered the country illegally, do not have a residence permit, and are working illegally
(these can be workers, family members who have not applied for the status of a person seeking asylum,
or refugees).
5. Those who represent the above-mentioned category of migrants, but those who do not work.
6. Migrants who entered illegally, but later received a residence permit (for example, after their status
changed due to immigration laws or marriage in the territory of the recipient country), but were
working illegally. An additional category is children born to illegal immigrants, who remain in this
country illegally immediately after birth, even without crossing the border of this country.
It must be admitted that the Uzbek people are not left out of this process. At first, Uzbeks who began to
move from remote villages to the city center, and later to the capital, are now working and living in
different parts of the world. According to official data in 2021, more than 2.5 million citizens are
working outside Uzbekistan in order to earn income [5].
In our country, certain reforms are being carried out regarding the management and regulation of labor
migration processes. In particular, the Decree of the President of the Republic of Uzbekistan dated
August 11, 2020 No. 404 "On additional measures aimed at attracting poor and unemployed citizens to
entrepreneurship, increasing their labor activity and vocational training, and ensuring employment of
the population”, dated September 15, 2020 "Safe , on measures to introduce the system of orderly and
legal labor migration" No. 4829, dated July 30, 2021 "On additional measures to encourage citizens
57|Page



NOVATEUR PUBLICATIONS
JournalNX- A Multidisciplinary Peer Reviewed Journal
ISSN No: 2581 - 4230
VOLUME 8, ISSUE 9, Sep. -2022
going on organized labor migration abroad" No. 5205, dated March 2022 "Temporary work abroad
Decision No. 149 "On additional measures to support citizens of the Republic of Uzbekistan and their
family members" is one of them.
According to the information of the Ministry of Employment and Labor Relations of the Republic of
Uzbekistan in June 2022, when the family members of citizens who went abroad for a long period of
time were registered, the total figure was 1,135,635 citizens, of which 2,489,489 were women, and
46,146 were men. And the number of people who moved abroad increased significantly in 2021
compared to 2019 [1].
From this point of view, in order to manage the departure of citizens for labor migration:
- Introduction of effective mechanisms of the internal labor market;
- Increase the employment activity of the population;

-Training of members of poor, low-income and large families in modern professions and
entrepreneurship skills;

- Involvement in labor and business activities that bring constant income

- [t is desirable to establish employment mechanisms through
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